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UC Postdoctoral Scholars Definition

* Individuals who have received a doctoral degree or equivalent and are engaged in a
temporary and defined period of mentored advanced training to enhance their professional
skills and gain research independence needed to pursue their career path.

* Train under the direction and supervision of faculty mentors in preparation for academic or
research careers.

* Ordinarily are NOT permitted to serve as Pls on extramurally sponsored contracts and
grants.

 Effortis full time, 100%. Exceptions may apply.

In 2007, NSF and NIH agreed on a formal postdoc definition as “An individual who has
received a doctoral degree (or equivalent) and is engaged in a temporary and defined period
of mentored advanced training to enhance the professional skills and research independence
needed to pursue his or her chosen career path.”
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Postdoc Scholar -
Employees

» 3252
» 3255 (NEX) <FLSA salary level
* 3256 (Interim)*

Appointment is made in these
titles when agency funding the
salary requires or permits the
appointee to be an employee of
the University or whenever
General Funds, Opportunity
Funds or other University
discretionary funds are used to
support the position.

*Interim is only allowed for
UCSD grad

Paid a SALARY
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Postdoc Scholar -
Fellows

* 3253

Appointment is made in this
title when funding is an
extramural fellowship or
traineeship (eg NIH NRSA) and
the stipend is paid through a
university account.

Paid a STIPEND*

Postdoc Scholar —
Paid Directs

* 3254

Appointment is made in this
title when the fellowship award
is paid directly to the postdoc
rather than through the
university.

WITHOUT PAY status



POStdOC: Key POintS Other Key Terms

Represented by UAW « Compensation = salary and

* Initial appointments must be for 2 years. stipend, benefits
* Imputed income (eg benefit
premiums)

* Thereis a5 year eligibility limit. - Employment as defined by

 All Postdoc appointments are entered into UC Path, IRS

including PS-PD. « Composite Benefit Rate (CBR)

* All have access to UC Postdoc benefits. S EPesFer sl U6l

e Are normally 100% time
* Are academics (not students)
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Presenter Notes
Presentation Notes
https://grants.nih.gov/grants/policy/nihgps/HTML5/section_11/11.2.10_supplementation_of_stipends__compensation__and_other_income.htm

Kirschstein-NRSA fellows receive stipends to defray living expenses. Stipends may be supplemented by an institution from non-Federal funds provided this supplementation is without any additional obligation for the fellow. An institution can determine the amount of stipend supplementation, if any, it will provide according to its own formally established policies governing stipend support. These policies must be consistently applied to all individuals in a similar status regardless of the source of funds. Federal funds may not be used for stipend supplementation unless specifically authorized under the terms of the program from which funds are derived. Under no circumstances may PHS funds be used for supplementation.

NIH recognizes that Kirschstein-NRSA fellows may seek part-time employment incidental to their training program to offset further their expenses. Fellows and trainees may spend on average, an additional 25% of their time (e.g., 10 hours per week) in part time research, teaching, or clinical employment, so long as those activities do not interfere with, or lengthen, the duration of their NRSA training. Funds characterized as compensation may be paid to fellows only when there is an employer-employee relationship, the payments are for services rendered, and the situation otherwise meets the conditions for compensation of students as detailed in Cost Considerations-Selected Items of Cost-Fringe Benefits / IHE Tuition/Tuition Remission in IIA. In addition, compensation must be in accordance with organizational policies applied consistently to both federally and non-federally supported activities and must be supported by acceptable accounting records that reflect the employer-employee relationship. Under these conditions, the funds provided as compensation (salary, fringe benefits, and/or tuition remission) for services rendered, such as teaching or laboratory assistance, are not considered stipend supplementation; they are allowable charges to Federal grants, including PHS research grants. However, NIH expects that compensation from research grants will be for limited part-time employment apart from the normal full-time training activities.

Compensation may not be paid from a research grant that supports the same research that is part of the fellow's planned training experience as approved in the Kirschstein-NRSA individual fellowship application.

Stipend Supplementation & Compensation. Under no circumstances may the conditions of stipend supplementation or the services provided for compensation interfere with, detract from, or prolong the fellow's approved Kirschstein-NRSA training program. Fellowship sponsors must approve all instances of employment on research grants to verify that the circumstances will not detract from or prolong the approved training program.



Postdoc: TG Issues

 Managing stipend rate changes (next slide)
* Not timely entering job changes in UC Path (retroactive issue)
* Actions that impact Benefit eligibility and coverage
* If concurrent appt is majority Lecturer or other employee title
e Conflicting Leave benefits
* Eligibility for additional compensation while on an NIH NRSA training
grant
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Stipend Changes

e UCSalary increase is based on INITIAL date of hire (April or October)
* NRSA Stipend funding/change is based on budget year

UC San Diego



REFERENCES

Effective 4/1,/2023 Effective 10/1/2023 Effective 10,/1/2024 Effective 10/1/2025 Effective 10/1/3026

UC Salary Scale

Experience Laval
Lewel 040 - 11 maonths)
Lawel 1 (12 - 23 months)
- 35 months)
34 - 47 months)
Lewel 4 (43 - 58 months)
Lewel 5 (80 - 71 months)

NRSA Stipend
Levels
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Initial appointment, experience level increase chart

UC San Diego

Initial Appointment Date

January
February
March
April

May

June

July
August
September
October
November

December

Month of Hire

Advancement to Next Salary Level

April 2 to September 30 April 1

When Experience Level Increases Occur

October

October

October

October —if hired on April 1
April —if hired April 2- 30
April

April

April

April

April

October

October

Attorney-Client P:Q

Presentation Name



Services and Contact Information

GEPA: Postdoctoral Scholar Affairs Office

Jennifer Bourque, Director, Postdoctoral Scholar Affairs

Jennie Salomon, Analyst, Postdoctoral Scholar Employment and Compensation

b

Heather Dillon, Program Manager, Postdoctoral Career and Professional
Development
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